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2- Chamorro-Premuzic & Reichenbacher
3- Furnham & Bachtiar

4- Crump

5- Batey

6- Safiiullina

7- Nederstrom

8- proactivity & proactive personality

9- Kim, Hon, & Crant
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1- Seibert, Krant, & kerimer

2- Ford & Gioa

3- Mayer, Nishii, Schneider, & Goldstein
4- Shin & Zhou

5- participative safety

6- group affective tone
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1- reflexivity

2- Borrill, Carletta, Carter, & et al

3- Tjosvold

4- Schippers, Den Hartog, Koopman, & Wienk
5- Alencar

6- Beghetto, Kaufman, & Baxter

7- Structural Equation Modeling
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1- proactive personality
2- Team Climate Inventory
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1- Global Transformational Leadership
2- Carless,Wearing, & Mann
3- Grunig
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1- creative self efficacy

2- Yi, Scheithauer, & line

3- intrinsic motivation inventory
4- Tierney, Farmer, & Graen
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