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Introduction

The prerequisite for the development of any organization is to have
healthy and efficient human resources. Numerous factors are effective in
creating the physical and mental health of employees of an organization as
well as their efficiency, the most important of which is the cause of burnout.
Burnout typically begins with abnormal reactions to conflict, failure, and job
stress, and finally, it impairs individual performance. Jobs that have more
stress and responsibilities are more exposed to it. Due to the fundamental
and decisive role of Legal Medicine in appeal court cases, and also in
dealing with annoying issues and crime scenes, Legal Medicine employees
face a lot of stress in their careers. The organizational consequences of job
burnout include reduced productivity and increased health costs.

According to the mentioned materials and considering the importance of
the subject of burnout in Legal Medical workers and the injuries affected by
it, the need for further investigation and research was observed to reduce its
harmful and destructive effects. The aim of the present study was to compare
the effectiveness of behavioral activation therapy and metacognitive therapy
on job burnout of Legal Medicine employees.

Method
This quasi-experimental study was conducted with a pre-test, post-test,
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and follow-up design with a control group of Mashhad Legal Medicine
employees in 1399. Using the available sampling method after initial
evaluation and fulfillment of research conditions, 45 people were selected
and were randomly assigned to three groups. The first group received
behavioral activation therapy the second group received metacognitive
therapy and the third group was placed on the waiting list as a control group.
To collect information, Meslach burn was used. The reliability of the
questionnaire was calculated by the method of Cronbach's alpha, and its
value was obtained above 0.7 for all three items of the questionnaire.
Likewise, content validity was used to test the validity of the questionnaire,
for which the questionnaires were approved by the relevant expert.

Results

Analysis of variance with repeated measures was used to analyze the
data. According to the F calculated at the level of 0.05, both treatments were
effective in the index of job burnout. The results showed that behavioral
activation therapy and metacognitive therapy led to changes in job burnout
and its subscales, and in subscales of exhaustion emotional and personal
accomplishment decrease, metacognitive therapy had better results than
behavioral activation therapy.

Discussion

The results indicate that behavioral activation therapy and metacognitive
therapy are significantly effective in the field of mental health of Legal
Medicine employees and the importance of psychological care in the
workplace becomes more apparent.

Keywords: Behavioral Activation, Burn out, legal Medicine, Meta-
Cognitive
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Table 1.
Description of treatment sessions of behavioral activation therapy
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Table 2.
Description of treatment sessions of metacognitive therapy
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Table 3.

Mean and standard deviation of the research variables in the experimental and
control groups, in the pre-test and post-test stage

Pre-test Post-test Follow-up

iabl
Variable Group N Mean SD Mean SD Mean SD

Control 15 2946 655 2993 670 2940 6.35

Exhaustion Emotional T1 15 2653 608 1473 375 1420 3.80

T2 15 31.13 525 1940 190 1886 1.46
Control 15 9.53 3.73 10.20  3.36 9.73 2.72

Depersonalization T1 15 893 3.02 5.60 1.36 5.20 1.34

T2 15 10.86 5.03 6.30 2.74 5.86 2.37

Personal Control 15 2273 5.18 2286 495 2373 458

accomplishment T1 15  20.80 3.34 1240 2.09 1226 2.20

decrease T2 15 24.86 6.38 16.86  2.51 16.60 2.23

) Control 15 6426 12.86 6527 1573 6340 11.78

Burnout job TI 15 6267 886 5593 25 5513 2.08
(Total)

T2 15 6513 13.18 56.73 638 56.13  4.55
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Table 4.
Analysis of variance with repeated measures to compare the effectiveness of treatment
methods on burnout variable

Sores sSqli::r(e)zg Df  Mean Square F Sig Pgatliglrgdta

Stage 855.30 2 427.65 15.37 0.000 0.27
Group*Stag 444.12 4 111.03 3.99 0.000 0.16

Error 233791 84 27.83

Group 281.87 2 140.91 3.20 0.002 0.13

Error 485.18 42 11.55
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Table 5.
Tukey post hoc test to compare the mean of emotional burnout variable in groups
Sub
Group N I 5
T1 15 18.49
T2 15 23.13 23.13
Control 15 20.60

Sig 0.137 0.115
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Table 6.
Tukey post hoc test to compare the mean of personal achievement deficit variable in
groups

Sub
Group N
1 2
Control 15 23.11
T2 15 19.44 19.44
T1 15 15.16
Sig 0.257 0.267
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