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1- organizational commitment

2- job performance

3- Nadiri & Tanova

4- turnover intention

5- psychological contract

6- Ivancevich, Konopaske, & Matteson



vy e Sladawly 28 Jad S 5 oaad 5 Sl dgas (s s Shes p Slosle Sllae S

e Lgy e Ll @ OUSLIS ik ladaly 5 sdaze Sla i S5 s sl &S| oles]
e 5 slazel a8 Ll 50000 Y F o Sl ool dedl o slezel 5 Slasla
Cte sl F35 A e (ol e 5 gl gy Slae (58 Slae) Slesla
3 Shas 5 Glasla dgas Slosle e lajli, cal)s 5l g0 st wsle Jlasla 5 (533
Sl g e Olgme dy Ly o o S5 b 5 s Sl JLis alS 5 0 Al
56 TV 5 ) Al S 1S a5 s Sl slatask 3 e
(YYe dgls
S ol andls Jgrte 3 a1y Slesla 5, O am 5 a3 o5l pes &S e
@2 e glaaly S 5 sl b 5l 60 Slole Slae il sl
slayl s iy ol Ol 4 o8 s it o e o SIS o 3 Sl
slazel (Vo oA (5 23l8) ool slazel o sgie 35500 slad 4 OF ladaly 5 Slasle Sllae
OVQ0A 5l ga) 3,8 o IS5 alaly G s S5 b b Ol 53 Jolite Sdeles O 3
A e Sy B e aseie oS3 st Sl | (glas semme dauly 4 slazel &S Ll
Lledd alis ol 51 s slazel sbl s age belse Olsie 4 ol STyl Slojle Slos
OLTL Llse 5 la il s s a8 jales] OLS,IS & Sy (Yo0d ' Sila 5 o)
Sl popas o B Ll G (s Slae) ol el i Sliate Gl6 S 4
Ysle 5 wliae Ll L Ol pie 5,55 5 oS S Syl 5 (Glaysy SIlde) Wyls |y baay g,
o Rl s e b e S Ol L) s Jols Bl (el Slae) el
Sl Ol s 5 DS et s Ol el | LSS slazsl mlas SVl

sbazel (Rl 810 5 g0 Olosle 538 sl (Jad o llae sladaly ¢85 4 2o 5 das 0

1- social exchange

2- organizational justice

3- trust

4- Aryee, Budhwar, & Chen
5- task performance

6- job stress

7- Choi

8- Kanshiro

9- Homans

10- Huang
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1- Krishnan, Martin, & Noorderhaven
2- referent

3- Mayer, Davis, & Schoorman

4- Luhmann

5- system trust

6- interpersonal trust

7- trust in top management

8- trust in organization

9- Gilbert & Tang
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1- Spreitzer & Mishra
2- trust in supervisor
3- trust in coworkers
4- Salancik & Pfeffer
5- DeConinck

6- Jeon
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1- Driks & Skarlicki
2- latent variable
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1- stratified random sampling
2- Rahim, Magner, & Shapiro
3- Thorn
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1- Ferres

2- Conipe

3- Barlinger

4- Cook & Wall

5- Lillius

6- Williams & Anderson
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1- Mowdy, Steers, & Porter

2- affective commitment

3- Meyer & Allen

4- Commann, Fichman, Jankins, & Klesh
5- structural equation modeling, SEM

6- normed y2 measure

7- goodness of fit index
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1- adjusted goodness of fit index

2- normed fit index

3- comparative Fit Index

4. incremental fit index

5. Tucker-Lewis index

6. root mean squared error of approximation
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1- resampling
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