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1- Belcourt, Bohlander, & Snell

2- organizational citizenship behavior (OCB)
3- Organ

4- Oplatka

5- teachers, organizational citizenship behavior
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3- Chieh-Peng Lin

4- Judge & Colquitt

5- Rehfeld

6- organizational justic

7- Erkutlu, & Chafra

8- work ethic
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2- Wright,,Gerhar, Hollenbech, & Noe

3- Yanus, Abdul Rahim, Shabuddin, & Mazlan
4- Yandle

5 -Soleimani & NiazAzari

6- Spector

7- Fox, Specter, & Miles
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1- OCB towards students
2- OCB towards team members
3- OCB towards the school
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1- integrity

2- commitment

3- dependability

4- Colquitt

5- distributive justice
6- procedural justice
7- interpersonal justice
8- informational justice
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1- Ali

2- Al- Owaihan

3- Rokhman

4- Parker & Decoitiis

5- time- related feeling of anxiety
6- job- related feeling of anxiety
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